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(Part III —Sec. 4] 


(■^) -qq^qr^TU HV i ^°h, arf^^i 

(^) *TH^.V|ch M5c1**^^^ Fl^V{«4>M5ci ^^TfiT^tl 

(•gr) .fl5(n1 «nq(l^m’T'5NR'3^^%3l q i d1 l 

(■^) 

(■^ ) ■5^ 3T^, f3ra%"qr ^Ri 4 TT^ ^ t; 

(-n) yiry«hl’0 ^ftRHqq^]<irfc<<yn a^l=fjfVior>fq^ 4ir«t)fVi<+ 3I^^?T?IT?T'5iRftTT^'T^ 3?^; 

('ST) ■^%^[TR3Tf7Rim^whT^'T^aiT^I 

(^) ’‘^5FP=f^’’^W^3(^) (2) aqfal ^PTfil^t 

^^i<1 

(^) ’* H^qK*’ ^ •3Tft?^5Rl-qT Jt)4'^i0 (“qf^4t ^ ^ ’ ^4^l<1 ^ t) sftt 

3Tf^^)Rt ■qr ^4^i0 ^ 1^ ■?f?rB, 'TOT-lw, art arf^i^iRt 4>4^i0 stt^rt f, «Tfv^ 

t, 1%^ TET^ ^fRFfrr ^ ^ ^«T^ Tt^atH^ vi i f4ct f i 

(^) '’3Tf<T^”^1¥^3(^)(i)'4'fqf¥^^'4^^j^4t^^fT^'!*rf^«Tf^ti 

^' ¥4<j)q f^'3IT^1%^^?TW^'^*3TRT^'qT^;4^^TTfTTW3IT^1^‘3lT^^'*i^^«Tf^tl 

(gr> %^'t^ 3 ;T T »T; ?r5qi grfiT^tgftr 

W fJl^dhlt^J T^d-II%3TiWTi‘ 

3TsqT^-II 

3. srflranft^ <»»4 ^iRmY ^ 

(^) ^N)%'»ifq«r)iR4( ^4)4'4iR4f'*^f^Hi^yii. <!i*ffe}>?i fsTjzn 'Jiiy.Mi:— 

(1) ifniir-^ aifteft 
(i) 

(u) 

(iii) 

« 

(i) anwRT 

(ii) TiraiTTRw 

(iii) ^^R«rai 





[ nrini-13^4] araitairw ? 

(iv) ^ ^ ^ 

'Wl\ 

(2) ^T^-TST— 

-q^ Wf ^ ^ ^ PqPit^ r<t>Mi > 

(3) injjj-’*T— 

(•Q) ^ ^ ^ ^ 3T8f d'lwi 3Tf^«=r>ir<4 ^ «=t)4'qiRHl %.^ Wlf ^ 

slf^'^'jTTW’i^^'^f’in’fet^itsi^ftrati , 


4.3(«ll<fl *4ifl{l , _^ ■ 

CTftfwif-if «>i-4MmM aqtzw^'awpt^ 

^ iri ^f 601^ ^ 3nrt«w ^ 3raf>i % ^ 3iW ^ ' 

^ r n r ,1 

(1) 3lft^ % 3>«TO Tllf^ I ^ ^ 

^ ^ fe ^ X,wnra=w %’R ^ ^^ ^ ^^ ^ 

(2) W VnM rMpP W 4 3,faPm ^ MTO 29 % sBaaR w^sro 

^iftniift-^^iRtrai (fe^) wt-’raTO[ii^!rnaii<,?Hi. cl-.^ i 

{4)(i)3Fiiar-^^’ft®if^- - . r 1 T r, ntf^T^ 

(IS) 

% aiM?! sijira 13?lT’I? fe ^ ^ ^ «i=q aiTOR'ft «, *'*5^ ^^ ^ ^ ^ ' 

5^*il 1 
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^ % nrtLi c|'3iq| "^n «^*|l \ 

yfft^chKl ^ ^ 

^srrf^ ^ "sn 

(iv) ( ^) ^3T^ %1^^ 

^ ^ ^ 3fnfV % W T?%nT I 

T^TT, yif^<t»l<) &l<l nl'l Hcl^ '3nf^T9F^ 3iq[^ % <«sHl W < 1^*111 

(V) %TfI 3Tf^^^iT^ "qr «r»4'qi0 % Mi*i^ ■^‘ hR^W ^ apsrf^, SRI 'STOP?!^!! "RraT w ■qr Ri^Pw 

ytlqqiiO '^TRI'^ <J<i 3iqRl % <^l<(*i -i^ebi qj|4f^'*ii<A’i ^i^cfiq^’i^ oij^q tfl*ii'»iT % 3fRlR *<< 51 ^ W ti^*fl I 

9. W^t^FTJT 

( I ) ^ f^T^ TJTRpFRI^TPT■^', 

^ ^ ^ 4 ^ ■3Tn?^ 

( II ) ^ 3iT^Ri, "*1? tpt "41 % 

^irtV^rnff ^ % Icm <5 h^«w TTI :— 

(^) tIT’^ 3iRjq>i^ q)4'qi0 ^ *ii*i^ 4f, ^«n * 15 !^ ^ Tif*^ ^Tqqi 4 i<q) 

■*T^ ^ MHiyi "^IT "f I 

C^I'; M^Htl faT;rgrfasFRt -qT ^ 4 ^ 1 % ^f, "9^ "qT ^ T^qfmT t, 

"5^ Rhqi MMi 8 ^ti 

io.4tftrRiRT^^^4im[Vf 

( 1 ) (^) 41 dif4«M<l ^ <t)4qi0 T^qiO 'JhO ^ 5 ^ 1 ^ "% qi\ 4 Pi^Tw 

Ti-rHi Tr-i _ Tl —A. r _ r^_ _ *_ ^ f -^-g^ - ^ ... r^- ^ ^ »v ^ ^ tr . .s-.. _. % . . . . 

y^fi^^Ki CTJi 'nMa^i ^ H ^ •TllitI K'^^pT'TT H 3Tw nl«i>0 ^fre ^H>^il! 

( 75 ) 4tf<rR ^jT ^qf4 ?77 «=hK cl'fl :— 

(1) 14r4 344 ^ % 4 #T tt 4[4, 4k 

(li) Iqj4l «h4^i0 4) Mi*i^ 4 14 ,^) T^ft^n 1 

(■q) 1441 1 ( 75 ) %4»T%'»Ti*T^4,'344^^^t4r^%'^4,'3^3i4f47T 
■%feR 41 4 '3 r 4‘ 47rT % ■srrtc ^ ^jhtth qx.’ii 44 ti i 

( 2 ) ( 1 ) 4 47Tf4^ f4413if?T^^ %74^ "pr 4t^ ^44^-qr^>4^, f^rR% 14^ 

cTf^f, fi^Rw 3nfiran4 ^ ty ^Bt^rerr ^ ^ ^i4mT yq p T^ ^ •#[ 4 4k 

^ :^!^ i m Pi°h oe i 4^ i Pg 4 ) ‘ 4 ^ ^ 4kH 4^ 34^4 th ^4^i<1 ski R^i . »h i ^ 4t 4lrfe^ m w '^(w^ ^ itm, 

TiT^ 7T^ 34 TT^ irrki^n^ sro "^^kFR 3 tft i 




^4^ f^rft 34^chi0 th «ti4-«fi<l ^ Picilqa 4T4r'n'w4t'*?r'347T^ '4 jR'J| w4f^4ll<i'H’5n4 f4»*ji''pn'^ Rb 

li^ i HpHch oh i 4^ i rg*<i 4 WT3nf v» T 4 5ro'4fjrR ^r^^ ^ Sififl Rki^^i^ R i Ph^w % u4 i <31< % 1^ 


377 -srki^jRt 
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(1). ^ ^ 60 ^^^-Pn^Ti M I 

^ ^ ^ ^ 1^'ft ^ 

awfa^ MldtM't ^' H |•a|^^'»l^^^^'^<l ti>aitft»'«"Wi »<■ l^’<* ‘Wl<m4<i "^l^<^F>^^l ^^^t,^OT 
(2) 3w« ^ ^ ^ ^ ^ ^ ^ ^ 

yi4^|<^>(.u i 

3r^ fiFt JiWSw ^ *n5'pt ^ t.’»?-s^^ ^ 

3iSOT-3 

(3). (4), (s) 3ft. (6) ^^'«!^'^jr^:::;;:'i 

(ii) 

i^sao »^.i.sn.rB. 2n7-79-3nt am. ^OT iR^ifaa ^ r.|,^AiTinTf 'nfirnft ^ ■3"*» ^wh i rtli *ftip; 

iV3-90-3n^mA (i>i> 
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^ ^ ^ 3n^ TTT^ 37 c^* % fs,,^ 

14. Tl^lHPd 

^ ^ oRT-^T^ f I 

^ ^ 3 Tfii^Tft^- ^ ^x„R«^7 ^ ^^hRh i mm gro 3 qfqfsm ^ ^ 29 % a<<K fa u ^ 

% 3T^;HR‘-^FTt ^3 TtM I 

15. 

111 ^ ^ wf ^ ftlw 3r?^ Tn arw’iWlw if Tf% % ateraN W ^ firn’W3H ftq 

wnT=^ ^ ^ ^ JIT^ .ft w? wifihi ftiqi ^n wn.t I 

sjBira-4 

3?^inRT^3rtiH 

16 . 

^ -=ti k 1 qK ^ -.sqfcKT -qr «iPwmX Un^ -<^n-'M^, ^fwft^f^^m-^f - 3 ^tw ^•^, % fflrar gftr wi-q^ 

WPM ^ I 

17. M^T^’Tr^31T^%31^qt^ 

^> \ A <*><H 7tqT^^5q^^^5qto^gRT 

WT-WT ^ nir ^ 3T1^' T^ aft ar^MIdd ^hVll, l^'sqR-f^TJk, Iwft^ -3^ ^^ I 

18. TffrxRtllHr «4H l lj. 

3rc^ 3Tf^=hl<l «=h4^l<0 '3n% yi§eh 1 % ^llml^ldl Uc^'^T 

31^?^ ^ ^ TitT^t^ 31^ ^^-g^m % 1 %^«qf^^ -qtTR TRT’ST^ ^ ^ TTeP^ 

^ ^ ^ «n«q^ ^ w-3^ 

1^ ^ WTT I 1^ 'SR^ '^. 1 "^itW I 

19. -fifing 

W^<=t 3Tfifct,i<} -qr «r>4'qi0 ^’«t) «t») ^♦U’K^iO «<q fd»<3l‘i<(«h ^Vll 5 << 1 ri 

TiTw^ srfwft^, ^ % TiT^‘%■??[«? #r-^ ■?T^rT f?ra^ f^f^n^nn^ "3^ "qT ®*TPT ^ 1 

20 . 31Tf^^- ql ' i T ^ l d 

^ ^ ;5Tf»^chKl TTT <=^4^110 larf^cwO 

ffni^ <=hl^ ^ ^<3 ^ % f^ii fctj«l ^«n^'Ji "^IT ^in<f )<0 ^l4'JlPl«h ■^'Sr^ll^ld y<ct)l<i 

-cf 37T% ■^’ -^ I 

21. 3lfl4chKl ^ «»j 4^|0 1RT^T^% 0vi|<|K77r 6Mc<44l<|1^mR<4lR^ 6qe<i1|4| 44 ^ 1 ^ 

^ HI 3ltaT^ ^ ^-^lO WT 3nfM^ ^ ^ ^ •ang^ fa*« l di 6 i l M, ijqjMK '^T ct)HiHq , ^ ^ 

^ ^ ^ -3^ ^ 

'^’'-'U ■^?ft’ ♦I'^O % ft'll ■ftnfft "iSII "SSr 3<^dfteb wJ ^3T«|«IT <H l lgf^<=6, 

it-,^,c^ct,, -c^iq^iftch, tf^tf^, viftftigrgpff ^ a rr ^ftHd) d>i4 ^-gnf % artf^Tgit^^ 71 ^t ftr 

^ 77 ^ ^ 77 % <%ldIdifH ^ ^TTOT 1 

^ ^ ^ WT inft^ ?RT ^ ^ ^ 

'^rnr I 





^ ^ 3W ^ siNNim, 19S6 (19S6 ^ 1)’n Tiwm iirr ft!* 

t, aw^ ^t i Pur^-^ )i«iMF i t »ftm M> w<*ia <iP riq%^t»!jl^,iw»'^TPw^ WI^»WI. _ 

^ V -V ■ l» ^ 


\ivy ^fiy -II..-. ^ ^ 

■gRT 1%^ WT % MTltl t4l«»)R *^VtI I 

542=n% w»^f t'’<Pb<Wl SIHI"lia%TR5FI PlwtPlHI aiaift^a ti'ii: 


(ii) TO ■an ^gi ^ 

% Tit ■«l?’3Tf«J^ tl*i> ^ ^ 

^ q>i(qij % ; 




^ % ftRT TRl MT^ ^ ^ ^ ‘ 

24, '3q?TT3l^<^'4^*K<*»’^^H-«^ , , . . , . . ■ v , Ar 

(ii) ^ ;— 

(1) o*f>Hii^'n;^ 

Wvfl4»<UI: 

(1961 ^28)'^tl 

25. TZ^. yWf a^Tf^# r r _.^\n _jf 

.. AK s. _^ ^ *** —- n .— n *^ 1 *^ A i^M.A 4 wm 


I4»HI *t 'SIIH'TJIM -11 -•"1''" -. 

1 ^ ^<^^*<141 ■*THT 'ail‘<*il I 




26. ^ 

™iSsr, * ^■"*''™'"’*''^“'*™'>««*-<- 

(lli) f+^1 I 


Hmi'gff'gfr 'H^??-ijhn'afr aT^appff-TOT-am mimf ttht- ib-m :l n^.. 

^TcTT3Tt^^?t^, I ^ ^ 

27. 3T^3tTaT|1J^lTWlf^ 

% 1^ % im ^ % ?:q if tn% 3fq^ 

('^) ^OTWMqtaram^^ftnj-T^^aijl^^anj^aFqtjfJCT.. 

3rt5ra ^3*k^^wPrra=i^: 


[^in—^r>54] 
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(V) pf>^1 ^ 4=(iq VhM\ MW gTfiwi|d% ; 

(^) I^F# Pi*Hpiq ”*(1 c^lMKl%T=rrRW^^R^%^3ni^3R|«ITl^^| Jlll^l 

(4) irAv «ifii«inO ^ ^ ^wfMn TR^#i-^ ^ inPwiid^ 3n^ ’m ^ ^ 

^ wi infW^ ^ ^ w 3TO 3iFr ^ ^ ^ ^ #T-^ ; 

(Tsr) ft^^'Pl^^f^^n^'SlftJffcgw^ »n^^^inaw awn'll 

(5) iJJ<*1h 1 ^WT5lTftpBl(^f^F#^WT^?WPT^Wm3n^% BRf 

1^ ^ TH 3Rf^'*n^^5ro 3T«WI3ik^ 'qft^RaPI 

sro ^ onfSjq ^ ■5W 3n^ ^ % 'St^r 3?k 3n^ '^f |livi ^ 

^^^wwrf I ww^?fr^1?WT®r'if'35T^tiWf 

#ti ' ; 

28. f^cii« 4i4in m«i4 

^Viij * 

(ii) ^ gTfti<w^ -qyft ^-qftfar ^ ^ fa^1 «<Pw ^ ^ Tit f^q i g g?k^ # ^ 

^ ftRft gifiwnd 3 TeTqi .^md ^ xyay (1) ^yar^ ( 2 ) ^ 4i l i ftq i g ^ ftq i g 

'HjjHftii t(^ ■’SIT tlWrtft aifiRt 

(^) ^‘^%1^3!wr3?WRtl 

(2) <<l^ fa^fl 3?ftwittgr «iqi ^^^t,fiwig^ b^tt t-qrt^^^ 

29. 3ra^ ^ 3 ^ 3;TQTTtr^ 3?Q^?ilNn^ 

(1} 3n«rafntT^*1^^^5*T^Kt T^ ^i!^^t*IRTr TITsF^^ 315^^4 T?r^3^«?^T^Rff^;5^3mPT^iw5 

ftr??nT Ml 'Jiifli t ^m\ *\'^iM^ Ml m\^, wt 3Tfii<i,i(l ski *iaji CH^f^w, '3^ fTrFnd^7nftw^3T«i«ii hihmi'^, 

?W3T«wT'^3raftr%^kPT,'tw wr “mteit %1*f$?^ft?n'^,1^!^1ira3T*wi 

PiW^HiMIh '*THT ■'Mfi^RI : 

^r?Rf 3Tqfir^^tT^ ^^ \ HH ( m ] % ^ filPt<<H 44 ^ ^!% 'Rn r^fll <flH|»l! I 

(2) Mft^Rfiw>Td 3|>qq | »4^ | j ^ ^'g^-ftf¥PT (l) ^gRpfa M l < 1 ^ 1 ^ ^<I< I M 4^^ 

%3TtqMN#lT^’qTq^^ Mft f ^W ^ 3< ^ W Tiqi Wl^%^<T’^*f%W%ft3Tqfir^' «F r H n ^^^ ^3TqfiT 3 Tqqn 
% ^ "^f 3?3??R IMt ■^rn^TT I 

V% 3{^HW ^n?F^ % <Hf^4»l(l 3T«iqi «h4^l(i ^ : 

(^) ^ TR g>ii MH I ^M l t; w 

("W) 3nfhtf "5^ Ml 'JlMl % -SRqqi yif^4>Rt 3r?% *i'>>i«is) 3T«nT 

SRT 3|H»fl 'JHHIW ^ ^ ^ ^ "Jnsf ’'?R1T '*R?T "i^ 

tff^tiflHfei'^M "3^ ■•f'StW'5 “Mir "W «IT I 
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(3) ('^') teH’i 3T«I7^38^RiKSlHafl 

<o<ii t 3Tftl^jRt«Tsmr'<+4^1(1 RIll^'Tt 

3Tf%Trt xf^'8^ 

(^) 3^q^3T?«T-?nfW'3^ ■^■3TT^ ^3T«rai^Nt‘^'^ ^ ^ 

^ 38 "^PT 'S^T 1^ l 

(4) ^1 37f^T^ «+4 ’:|k 1 ^ PiciHH (3) % 

3TTO ^ WT t w gTgfqr ?rtW ^ 1^ 'm\ t, 7Wg^ ^:4 

I : 

(5) w 3T^<II ^4^l<1 ^ 3T >ije|| 5l<=h ^<d) 

qr TF% ^ divucii ^5*^4 Mfa^r %1^ 4 i ^h i 

t, rqPiMH 22 ^q4«r 4t ■z?«n ^fV«hK^ 3T«raT ?fi4^[0 % finT '^r^R^ra "^n 

■qpTTWT^3^??^-^TnTT^ 1^, ^3^ f^pm ^ ^ HRRjqR f ^f ar^ ^ ' ^ - ih i ^mjji i 

30. TFiRtf^'4' WfTcjt'^ diSU ^HW cl^^’qryfMU 

qft% tw 3TS|7^r «Twf smqr ^ ^ I 

31. 4yT^ «<w 

(V) ^ ^Tf^qqfy,-sit3fi#Pi<+ srfvf^, 

♦15i4q ^ ^«wr w^qr ai«WT #tot ’iH»^«ii ^fT«Pii 3R*T*e ^ "3^ 

(^) ^ f^41 4)4 ^ i < 1 ^"^raf 3mr affxpft1^ ii^4in ^ 

^m\ %4t 4 '3«FWPTr, 1^ f f5?n^ amm ANtiw^f- ar^f^ ar#^ ^ ^ 

qf^TTI • 

(2) ^\i «t>4^K\ -sitfte^ < m' 4 t^ 

TT^t4'4^<T^^^' ch4^ i <) ^•g^ifeargwrq^qr ^MiMH»«i i ih* \\\ 

(3) ^ ~ ^ -4 ^ t A 'S(^ aT «e<<( l ^^^ \ aftT'HfhftW 

ar^^Tj^ % %4r %, tTjqf 41^4 W %-^Am4r444f%, «l ^» *n > fNr ai«wr aiH^ i M 

. ' . • ■' 

32 ,, 

(i) 4t arfirq^ grgrar^>4^ wt ^ alpftr% ftii fy^l ^Pw , 4r gro a<i4ir^fl 

f^^-^r^dP^cri^ 

(ii) w (i) # 5t?pk ar^qfF 4^ w ^ 4V atftwnd ar m n ^ yn 

T(^-FR^ xn^ ^-5^ ^ «lff 1 

33. 3tfimf|- amr ch4T:nA 

w'TO'?4t^n4f q^^arT4'?FRR4qfT4NF^1^3r??arf^?Rif[ar«imTf!4^ aii4lf^fl1^ 

w ■qr ■?ic^ 37T4n3ri 4 ^ qff #n: 

qr^ ^ f4f4q^ Arot 4t 4 Ap5#Tf^-qr #Tr :— 

(qr) a44qn4aT«raT q>4T^Kl^4q7%3^^«rilf>4taTfTO4aT*q?F^F4^^4«nf4^qffTOft4t%%aTTOq^ 
qTPM^ <>qrcw4FTeT#44Nr^ 4 l ^<1 
qq an4t^; a^T 

(15) 4q7a^^qnftqf arwqj4qif^%^a<i4l0i(i ^nvR’Firqrq)*?'^ 






(ii) (^) ^ ^ aprftrrt «?«rai <♦>4^10 

31^ % ^'spft ' 3nq)r3R "^f ^ %rf^ TTsft “qi in«zT I 

^ 3qF?t^ ^ 1^T^ ■*!^ I 

34. 3I^qraH 

^ ^ <l'»l^(4=h 3T5q •^T^ TWnr 'S^T^fT^ '5^nT% ^ 3PTRT I 

35 . ^ 

^ 4t 3fTftrajl^ «T«WI ¥>4 ^j(I ^RiR 3lrf^4il<l ^ ^ ^ 1^ Mt 31^ % '4?;^^^ ^ ’'jft % }IT5^' 

ic^ 4ugu i ^wT^f igl 4 )>m i^'3 ^ 

36. ’in^’?[aif^^^ 

(^) M ^-4 W^’SRT^^' ''n^'^, 3ft^v3?«4f('5n)'qT3r^ 

1^ 4t ■«Fi^ ^-qi^ 

C"®) 'SlS'tl ^ f^4i +U^«D ^<1, q5[l4 '9?ll, *<5 ^iJ*=l'<l'll «l<ci*ll fV) «ti'^ 

%'qi^ f^F^ ^ "4 3 iWt 3TW 3T=2T t(5jsi} ^ ^ ^ If ^ J 

(■q) ’Hi4'*!pi4» f«RT qr hi4*f "^j m;i4T qq '^iHqtM q^; 

('5?) •# ^igrgw^ 1^ ^ i 4<a i Pi ' 4» qr ^ i 

^q^NiT^T: 

I i -f_. ■ _ - . ♦ * N, ■ ■ ■_ V_f -- -. - - - - ■I' iPH--N. _ -*— f ___^^_ £l^-— 

IH'^H ^ x^Hi'sj'i 4» Rfl^ yi*l«rt?t*=»» Wet ^ 4^1 qt WIH qi qR^li 'alflMfl *Kn^, ■'IIq ^ 4^1 w Inlq, 

^q=Fq^^T5T"3^4^ 4i5'Hiqf%■^’4 3ii4f^xi 'STjfHf^i irrqr"^ r 3^k'ftf) «j^iw 

qR ^fmn 4^ sqqqr ^q^qqr 31^ ^ t ”qi'354 3I%?T ^ ^ 

37 . 

'Sif4*t)i<l «ii4^i0 *hi4 qr (4)41 qf?Ri ^ 4tq <sf41'S*i ^ ^rn * 15 ! q^qr 1 

fi4t«i)4»<U| : 

W f^(4qH .% M j t <i T 4% * * 4 t q * * -4 qyr^: «?«raT3nicq^: ^ srqreN^qq^q) ^qq^wfqRf, ^ 

(qr) ^iiilRab wvf ^ ■q?^, 

•(■#) '^(q 'qpi 3qq«F 3f3^ 

(q) #qT^ an^SpRrqr, 

('sO vH'«ii»41q ijiK'l(<«b, 4^Ra<it) 2qqqr^-4tf^'4q'qf4^ 

38. ^?l!f^^ 

^ 3r«nq % Wiqqf % % 1^ srfqqq^ 3?«raT 4)4 mk 1 ^ fqfiiqql m '^«rq t ^«wt 

■ 3 ^^, ^T^sqiRqr 3T«iqT Wipwr q^rfqr f 3 t«wt ^%1^rRf% f.i(q**»i qq4 qjwi % 3 t«ht 

3T^wqq qqqqqq^^iF^t 3TqqTqiqrqR%1q>#qn4%#!qqN^f, :t^3i«WT’3Tf%iq»q)nJi4t 

l.arfllWTt 

( ^ ) q| »3!(; 

'; \ ■-.(0" r ■ '-■ 

(b) 'qrtf^ <3f^qi <>4) m>f(; 

(iii) %q> wqt; ' 





THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part HI—Sec. 4] 


12 _ 

(■^) : 

(ii) ^TsFT thTR f 3 T«I^^FPT-tthP l^(r^ ; 

(iii) a#r^-^T^tf5pjf%; 

(iv) 2fp^ni?TT‘TIff; 

(v) 

f^FTf^=Tf^ "SH f^fWT % 3T«f i( ■?nfeT ^ “*1^ Tn^ 'JllV'ni; 

TT^ % «hi<“i ij,®h TH oif^^h ^ '^*f) (Pi'll 

(ii) WT-’IPT'^ ; 

yl^Rl ^ W^UR ; 

(iv) 3T«rai 3?g?rraf^ 3*ft)Wf % ^WRI#Rlt % ^ ^ % ftiR 

^ ^ 3!«l^ ^Plfl ; 

% ^-3^1■?^4?TT ^'^n ^'«n 3Sf iniraf^ ^ ^ "3^ «n^ ^ 3Rwf«w 

(vi) "m ,# 3m^«ti«i>l^"qr 

(vii) ^ 

(viii) drteRt ^ ^ ^MlPyi: 

(■q) •ByCTt%MrT%^'^’: 

^^f«jfwT%^0r»^i %'3T'5r>?(^) (i) ^ (iii) t, 

^ 3Tt^ Xfiftn ^ "WT 'aif^«»)i(l ^ fiF*IT '*ii»<^rt : 

<;u5 dMl^ «FT'^t^ 37T^3H‘^ffiR -inf^fluid % tii«« RiHao '®ii*<*n 

37«raT 3T[%if ■«FT 73^^ '<*<Iki 'aI<S|^i 7!^ : 

(i) ^TTTTT#-^-*Tf^^f>5jgRl^^^^Jn?TTf, “^P^I^sPT^aT^TO «l«i«l<n 




E <i>4«m(I 

(^) - 

(i) Pi'^i ^F^; 

(ii) f*'-i«i\ ®Ptii; 

(iii) 

( 13 ) ^J^F^TT^ J 

(i) 

(ii) 

(iii) liifrtr 

(iv) 


(vi) ^raferiti ^ ^ _ 

^ % ^etf^ ^ ’irt^ ^ 1^ t ^ ^ ^ 


(0 

(u) 




; wnsil'ilfen ^ 3«^ ^ ^ ^ ^ ^ ^' 


(iii) 

39 . iiRb^ ^ 3rfiR?n*? 

•nr^f ;3!^ 

(^) ^3rfMii#«w<«’««Hi*’««rniP^ 

(Tf) ^ 

(Tl) 

W ^W5m38%sfrtft^3lft!>n^'OTI^ ^ 

40.'3lt9C^1^^lftW^ «^^^MU^ ^ - f. ^ -v 
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^TcT^ ^ ^ ^ TrfiRT 3rf^, 3TT^ % 3^7?^^ 

42, W 


' N. I -1 NT-n >1^ n-i'i ^71, <DI tIH Cl'1 

^-5^ 

r^ ^ . ____ '3i:i^ii'«Pi0f> ^rfshHI 1(K«T ^ ■gjpft ^ifc»<, TR, ^ % 3f?Ff?T 

whmiIh .atiTa ai«raT^;ra^iR%;»=<|<) ttaiai aiwtnsro H i fta fait l »iifa i , 

(iv) 

’R%=i<N:!W*OT3Wtn^^ 

"Tc iq-qK on<,4 %'^'?T^-snf^ohi(l 'f^njf^'^i 

■Wt«i1c»,{U[ : 

^ ^ ^ aifq^atqqr^K^qit ygqn^^^HHr^sin^^:TO% WNU P-WHUI 3lWwt, 1988qft^ 13 14T5 3jk 
'" ^^ ^ ^ ^ ^^ ^ ^ W 3iq«H 3I3f^ 

43. ^^fl^%foirH4lvHHTJ^yf^T5f^| 

^ % Trtt^ 3ift^ 3,,^ Wi ^ ^ 3J5^ % ^ 

44. •^'c(irH<^rTi %^3q^ii ^rH4,<j^ i ^«:< i ^ 

[T =t)| ■Sil'M ^ -BTTtV -rrxA Trenr-rY nn . _i. •• %..... * . 



fmr; 

(II ) 3tW it>(.jKl r<4«^ rq<..s 3ra!jiwr-i4> ^.itgij w>3 t gifagWm 3^ Tmte 38) ^ ^ 3n3i 

■Wt(i)c*i<(Ji : 


['IFTIII—T 5 ri 54 ] 


45. t^IcNR ^ ' 

^t|T^ |: ( | •sft% f?;T5 3i^yi< Tpini ^ ^Vn : 

1. atfiranft'cfc^Rni^'^f— 

MtTnPR^'^l ^ 


(u) ^^^2fl^%1^:— ^ 

■^m^; ‘ . 

3Praftir%f^'^^^i/2 I % -^ , 

(Tsr)M^ j 

151^1#^ WTnqr ^ 

(^) (i) ^(ii) 

■giH^nri W 

2 . ' 

. :' • - 

(^) 


(ii) ^ ^ ^ , , , 1 ^ 

’ ( 7 S) ^rarHm(#) 

^ ^ 

TOT. •^'■^‘‘I'^I w**''< 

1ft, ajftTOrCTt^. OTTiiN^^ ‘fc't^ t Kl owm 
#Tn 

OT 5 (^)%: 3 ^-OT 5 (i) 3 fft (ii) (^) t ^tOT^T^rf 


TUT^TntafkfSE 
»OTT»iiPqit 


46. 
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47. 

48. 3Flt^TnftjgfnRt 


49. 3?^ 


^ 1^FTT "^n^nT: 


(^4) 


50. 3frr ^ ^^Tir 

51. ^Rd ^Tnm 

''i1lk>M I 

52. %rT-'^[ftg[' 


53. 


3?ainrvi 

3frr^ii?ur CRT wnr 


FT ftfwff % tnqqpff » 3,e^ ^ PlHr^rag TPWT ^ » fal^ Tra#n ;- 

(■^) 

(■^) 



[vmm—■?5P*54] 
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('BI) 

MtjRl ^<$^1 I 

^ ^rfwiT ^ I 

55, Tnr^»T% 

^ -BH -g^ ^ ^ f^^4)irt|4>R WT3nf^^%^^^tl 

(ii) 44> SKI gf^fl ^ ■qTTn^3lffeRiTTt^^P*f^^^WtR3rifM^nft^^n4'4T^T^^5CT*?TW^H4ftIT 

t: 

<a'4q>tqi^qjTqTq'^i 

56, 

^qr ^ grftqjif^ 'qrqj’Hrf^, ^tw4)M 3t^P enHi m it, wr qr ^*4j^ '^ 
qiq^T gnr^qi qrfT ^ ^ q^ ^ I 

57, f^^t«rpft^ 3tfM«Frtl w <*>4^ilt % i<4^*i4 H^r 

f^mqqr^g^fqqq^tqrq^ q^q^qi^wq^i 

58, 

(1) 3rtqqn^qTqi4^^%#^^'4'#’4T^t^qqfqTi2qn4f^q5tgnq>f^’^^^??q5gTt i 

qr^.q^'^’^qn'^ "qrrfqq^ «et>tn %; g?tT 

q^qF3?tTf^^^ %Tq«Tqr^ftqf 3?tT'-crqqRf^^ '4141 'iiiH^nfqn^q>qn^ 

q^qR f^ 3?f^ ■31RI 

( 2 ) 1^gTfqqn^qTq?4qT^q?r 4<44>14q i %qqq%^^^ oii«t)^h 4> ariw^m *ns)^ 

3nqR qr fql4>i4 1 

( 3 ) (qr) 

q^ qtq qiTRqt \ 

Hr<qradfaq iqff'^Tq)mtiq^qkTt^fqf^60-41qtfeqTqqkTt#^^^ 

( 4 ) aqqif^^^q^qq-1q^(3)(q>)'4w^Tqfftg^f^rfTO-62%3T^ 

fi?fqqq 63 % gTg^g 11^^% aqfMtqglqRft ' 

59, MM l fi<<fcU^ 

(qi) 

(1) gTfqqnTtqTqRfqrd'^^^'^^ ii \h*^\^ ^ fq^i'iin^'^R^qjT mi5i ^>ii : 

q^ q^ 1% ^ % qK«T-4 ^ q^ #?r % ^ ^ ^ ^^ ^ ‘ 

(2) 3TfqqnT^qTqj4qRt1^qtqqq3r?^^^f4^f^^'''r'H‘^'^^'4'^#q^l5tq>t «iciw^«i'41 

^^qn Mi5i i5^Mi i 

( 4 ) 3 i 1 ^?pqT, 1989 qq^^ i 80 f^qq>qj^ 3 Tqfq% f«^rqvimrq4>K ^ i '®i^» 1990 -^ 240 
q?p qit f^^^NifqqiR ^ ^ qq qq^qt 11 


/foga7o:j-i 
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I 

(11) .H ^flRI^ WJT(^)(T ) ^ 


i ,• .. 'v,. {■ ; 

60. ^itirrfr^ -v ■'■•■■’, -.;.i;.': 




^ ^ ^ 3;Tf^i^ ^ ^k 1 w t #jrr ^ ^ tH^iif, % ^ * 

#T ^[FT-^ ^ 7TKh3 cR? TJjJ w % %? 5/3 • 

(■F) -z?!^jt^Efi^ ^^^ 

W ^ ^ WTT -z?! %qT W t ■??T^ ^'Tf t, qi^ MIg %isfa 

5/3 ^ ^ ^ «ikRt ^$1/Af«?hci ^ 'smrqit 3151 #; ’. v "l'.:'-;rV 

(TT) 

■F^t, dPTeft^FRT ^g l /H l ^^^et ^qr-^^TTT^ 

3Ttrf'^%TTcF%3T3R^ MPT^^f^^STTl^ : 



^gVAfe<+iH ^ rHHPdnad -^raf % argpifh ' <t^q>1 ^qi %#rPT'?if^ t :— 

(i) rn qr4qi<l ^/^feqjcr ^ 3tqf^ % ^ 3?qf^ % %i^ ^ ^ ^ ^ 

331^ 3fr^ ^-qrq I 

^ qr ^ (Tt TT^]^ ^ ai m 

^ 3F^Tffq TTcf TR ^ 4lHKl/4fS<ihd 731^ ^ ^ gfqftrq^ jglgql M^j j 7^ an\(il) | 

(li) ^'<T^^%^kT^^^RRt/4feqj^^RRTg’7Tf^3TrqRTR'»f^^'5n^l 


(in) ^ 7#qn4 f=b41 f^IVcM'^ SKI ■^n^ rqPt>c«i yHi«i-‘qq y^4 qlHi(i/4nq>tJ ^■3!r'??q>7fl‘% 1 

(i\) RTRi'^/Ar^chcn ^ qft wn^ TR pR ^ RT %TSfq> fsp^ 3 tt?pt q?T ■srapr-qq 

RR^ % f/^FT ^ t % 3m qf TR afTT^-?^ 11 


■RFSr'RFRrr; 

1. ^qiOo 7Tq>'3TfqqjR^^ =64^i(l ^qi'^yc^qi "ijilq4%1^20f7^q)t4)Ni(l/4fe<wri^^wqpni1^i^ 

^ ISO-iRFTT^FRf^Rftwtt I 

2 . ^ qiOo ■^'STfqqn^RT <114^10 3Hr^<T>'^^%1^20'f^q>) q)Hl(l/4feq)^^[^qiT'qiqi?^lTI 

61. BRRirrRr^ 


(1 ^ i^f^iR3Tfr'qT^4^iO qq'3?i%wqjt^7nqRwr^^R-^3ftT7m'3m 

R-{f -miV ^ ^ ■^' Rg^ ^ RTteRt ^ ^ ^ ^ R?n -anTH % I arfq^ ^ ^ ^ 

^ ^ ^ ^ 3mft? 4t wr 90 -qr “sRqjt #^T ^-RR^ ^hcm 3601^ ^ 3rf^ ^ ^: 

■RRl 3inqiP^ct) -4 3T?iRg^%3T^Rt^^ f^gifV?BR^7ff^fl4^ f^^STqf^lTm) 

3RTT?-4TR1T1^T 4^15 RR RqTrTT t : 

R?r 3^714r 3Tf4qnt RT -JR^t 44TRt %4 4^ % 3754 ^ ^ 3r«zw-3^ 720 1^ % ^ sramR^ 

^ 4^ RR RRrm t 3fR 4t4, ^ ^ wr, ^ 4'wr T!^ 



(2) ^in i H ii i ftw ii # ;;=TliM^»i»if-if 3pq«n 3»3^^ 

%1^^-3rRi 

62. _ . 


12 ^y^*h 'iil 1 ^ ^ 

64. W^^4ll<l»M«t=n ^ ^ „- 

3rf^ Tn 4i.f^ 1ft TO ^ ^ ^ ^ ^ ^^ 


p!iy1mrt«hK ^ gr^ %f^ ^ aftr ^ 1^ i 

^^ ^ ^^ ^ ^ ^ ^ ^ ^ ^' 

66 » 




67. «hi4MUT awfir 

(1) 3rf^?«FRt'2n'aR4^13[^^ qife'sr^: 

(■g) -cteR ^i4ii6'i f} 

(2) ^4y?y| ^H-M *l»l ST^fV'pFT M«M<^'^^ A 

(IT) 

^ ^ #TT I 

(4) ^Rf^sWld'^^J^Nlft 

% ^5Ti4^^fw ^sm^ ^ *3??^ ^i4u?tj? w- ^ ^ 1 
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(5) 

(7) 


3TKIPTVn 


teiT^ 


68. 'Tf^MUTTSIT^f?rT 

(1) ^aTfiraj»^i|! 4 vHl f)|»|:> » 4 .)k 1 ^ftt^ajlTTl^^aifapTO. 1952 (i9SiTiirn>#fiifiifife»B 

'=11^1 ^T?T^ % gT ^fiK '^trjT | 

„, r w i,s2 (1952^H19)%<nwf%3fa*3lAiTO>3lfw^ 

('^) ^ Cfyi^ TTqi^^ 1995 ^V ltl 

69. ’S^^ 


(1) -zn ^4-qjO ft-rRnRaq 'J^-ftrf^TWT 2 % 36?^^ % ^^mPT ^FT tjrST#1T} 

w2%-3w^9nf2p=iftrf)TO^-ftPm 

(3) % Ml ^Tf^-^, •^1^1 

(3)(i) 5ir^«t) <^>4^(01^*-iRiRa?i ._ 

(^) ^«llPigf^ IT 




(■n) ^f^:y|c|qq| TTt 3TfiySf^ % qg 

■^f^amt.-^TT 

C"^) ^ f^<n< ^1 'tpl’ ij»r ^ -q^ -qy 

■2r?r^lHr 


^■^^#nfT, ^ s37fl|0f,fl^j T5 -qgi;! %'^7R%3T«ZT^'5t’n : 


7^97 ^ 97*^ 99 % f?T3 39^ 915 % ^ 5lit 3T^ ^ ^ . 

97=3 95 % arfM^nr^ % 999 ^ ^ 593B ^ TO 93 STfiPT ihR 9t anv^ 




N rv ^ ^ - ■* .,-^, , ,. ix*’^ I l\^ ^MinMITT* ^«TT*m 

2^991%. =»9I9TW5*,^955>129#if%T97R^,ip,^(lOO«)95nif9*Wftfh»3»k99^ 





^r»s4] 
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70. 

(2) ^ Pngm <<^<n^^7W^oi3*irn ^i» <-ft 

^ ?I^ % ^ ^ ^ ^ ^ ^ ^ ^ 

71. WHidiUft^dr 

•5R^ 3Tf^^ "qr »4-^ i d ^ 4 Nf % ’ft "^n wsi ^nmRa 1w '^n «*t>*fl 11 

72. «FT flhlilNild sfrt^nW 

73. f^Rii^3frt^n^^raF _ . . 

^ ^ fs>Pmra?ft % srrtM ^ % ’iStri ir^ -^f ^ 3 ?R - 3 ^ arftwiM ^ <b 4 ':i.M oti^, ><<1^51^1 Th.^m r-4.41 


(^lf^18‘^) 
fifsar 3frt *i!m*ft<^di <*n irtM^nr 


•?qH :— 
r 


a .! ;! »fflt i »aN"ii wi W T i fttfa^ 


■^, 3^1^ ^iM«M «rini/'T><>^! ^ i-^* ^... «. , ^ ^ r\... rL-.. ,.2i ^ 




^wiSiR t .. 

’JCF : .. 

H9’ii*i : 


• 

■'JCT : 

H<;dm : 
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ft'HlilRafl ^ ; 


pg«>Ffr (vret fa<IH I H ) 

3IOT^-2 
[WWTS(4)^] 

%wnniratft?qr^7»rariihninw 

1. . ^Wft/3* ... 

(i) ‘ 

(ii) 

(iv) %^TT I 

i ^ -MoIkI %X7 TtK^NI ‘^/^Tfl’ I 

t^iioh : 




F??rreiR : 


3?5q^-3 

cfil'^Murr 

(fM^70^') 


; 


3T%TcIT^,... ^ W l/4»«ft t .. (Vm) 

.(f^T^) Tqrr f I 

2 . 

^rr 

^:«TPT ^ 


^ ^ . (vm) ' 

•(■?«TPT) ^ ^ TitfticT Tj^iT 




^ : . 

WTR fH^PoW ^ 3Tf?fw : 

^ ?nf^ ; . 


3r73TN, 

(3?m) 

[f^^m in/iv/38i/2003/3TOi«nm] 
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YWATMAL GRAMIN BANK 
NOTIFICAIK)N 
Yavatmal, the 3rd Juty, 2003 

Yavatmal Gramin Bank (Officers and E^iqployees) Service Re^atkms»2000. 

V 

HQ/Pera/2003-04/435.—In exercise empowers cOTferredt^ Section 30 of the Regional Rural Banks Act, 1976 (21 
<^1976) the Board of Directens d Yavatmal Gramin Bank after consultation with the Central Bank of India being the sponsor 
Bank and the Natibnal Bank of Agriculture and Rural Development and with the previous sanction of the Centsal 
Governsieidher^tnakes the followitigregulatiotis namely : 


CHAPTER-I 

FBEUE^INARY 

1. Short title, commencemait and application; 

(0 These regulations may be called Yavatmal Gramin Bank (Officers & Employees) Service Regulations, 2000. 

Or) These regulations shall come into force on the date of their publication in the Official Gazette. 

(6^ They shall aj^ly to every Officer and Errqiloyee of the Bank: 

Provided that they shall not apply, except as otherwise provided in these regulations or to such edent as may be 
iq}edficaily or genwally. specified by the Board to: 

(a) a person employed tenqx>rarily on daily wages or to such person engaged on contract; 

(b) a person on from Sponsor Bank or the Central Government or the Slhte Government or any other 

organisation. 


2. Dcfiniti(His: ^ 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointed date” means the first day of September, 1987; 

(c) “Appointing Authority” means the authority prescribed in Regulation 5(1); 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being; 

(e) “Bank” means the Yavatmal Gramin Bank established under Sub-section (1) of Section 3 of the Act; 

(f) “Board” means the Board of Directors of the Bank; 

(g) “ Branch Manager"’ means an officer holding charge of a branch for the time being; 

(h) “Caletidar Year” means the period commencing from the 1st day of January of an year and ending >#th 

31st day of December of such year; 

(0 “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) “duty” includes: 

(a) service as a probationer; 

(b) periodduringwhichanofficerorcmployeeisonjoiningtime; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(d) period q)ent on training while in service. 

(k) “Emoluments” means the aggregate of salary and allowances, if any; 
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(1) Employee means a person appointed to any of the posts specified in Regulations (3)(a)(2) and (3) and 
includes such employees whose services are temporarily lent to other organisations; 

(m) Family ineans and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) Officer means a person appointed to any of the posts specified in Regulation 3(a)(1); 

( 0 ) “Pay" means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which m^ sp^cally be classified as pay under these 
Regulations; 

(p) “Salaiy” means the aggregate of pay and dearness allowance; 

(ii) “Sponsor Bank” means CENTRAL BANK OF INDIA; and 

( 1 ) “Senior Manager” means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 


CHAPTER—n 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, AFPOINIMENi; PROBATION 
AND TERMINATION OF SERVICE 
3, Cl assili cation of officers and employees 

(a) The officers and employees of the Bank shall be claMififti as follows; 

(1) Group A-Officer Cadre 

(i) Scale I 

(ii) Scale II 

(iii) ScalelH 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B- Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Cleric-cum-iypist, Stenpgr^her and sudi other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C-Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver, Driver-cum-Messenger, Part-time 
Messenger-cum-Sweei«r, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government. 

(b) Not hing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary Employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Mibordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 

need or ciicumstance; 




« ttn ' itui < i • 


- I I 


t STT III—'gP ^4] _ ^ 

Provided tha t such appointments on ad hoc and/or tenqwraiy basis shall be made in consultation with the 
Sponsor Bank. 

S. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees: 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Ai^inting 
Authority in respect of employees also. 

(2) All j^pointments in the Bank shall be made in accordance with the rales framed by the Central Government in 
terms of Section 29 of the Act same as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 


or 


(b) who having a spouse living have entered into-or contracted a marriage with any person 
shall be eligible for appointment to the said post; 

Provided that the Apprinting Authority may if salisfiedthalsuch marriage is permissible^r the pe^i™ 

appUcable to such person and the other party to the marriage and that there are other grounds for so doing, exempt rom 
operation of this Rule. 

(ii) Declaration. 

Every officer or employee on his first appointment in the service of the Bank shall furmsh a declaration about his 
marital status as per Schedule 11. 


6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a p(^ in any of the Gi^ 
referred to in Regulation 3, shall be such as may be determined by the Central Government from nme to Ume, under Sti>- 

section (1) of Section 17 of the Act. 


7. Commenccnient of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him. 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw ply 
and allowances for that day. 


8. Probatkm 


(0 An officer direcUy ^pointed in Scale I Shan be on probation for a period of two years, which shall be 

extendable by the Appointing Authority for a period not exceeding one year. 

Cii) AnemployeepromotedtoapostinScaklofOfficerCadreshaUbeonprobationforai^odof oneyear which 

shall be extendable by the Appointing Authority for a period not exceeding six months. 

Oifr An officer promoted in higher scale shaU be on protoationfor a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Oerical or Subordinate Cadre shaU be on probation for a pimod of one 
year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) AnemployecinSubordinateCadrepromotedtoapostinClericalCadrediallbeonprt^tionforapc^ 

of six months which shall be extendable by the Appointing Authority for a period not exceedmg three months. 
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(v) Probation period in case of an officer or cn:q)loyee shall be liaUe to be extended within the permissible limits to 
the extent of extraordinary leave availed of by him or if in the opimon of Appointing Authority his pcr foinn^rmy 
was dissatisfactory during such period. 

9. Conflrmation 

(i) An officer or employee shall be confirmed in the Bank*s service if in the opinion of the A|qx>inting AuUtority, 
the officer or- employee has satisfactorily completed his probation. 

(li) Where during the period of probation, including the period of extension of probation, if aity,. the Appointing 

Authority is of the opinion that the officer or employee is not fit for confirmation in the said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof 

(b) In the case of an officer or employee promoted fiom the Bank’s service he may be reverted to the post from 

which he was promoted. 

10. Tenminationof Service by Notice 

(1) (a) No officer dr employee shall leave or discontinue his service in the Bank without first giving notice in 
writing to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be:— 

(i) Three months in the casetofan Officer, and ' 

(ii) One month in the case of an employee. - 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary coi^ained in Sub-Regulation (1), an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank^p^out the 
prior approval in writing of the Appointing Authority and any notice of resignation given by suc^ officer of en^loyee 
before or during the disciplinary proceedings shall not take effea unless it is accepted by the Competent Authority. 

Explanation : 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. 

11. Superannuation and Retirement 

(1) An officer or employee shall retire on completion of 60 years of age: 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafier in Sub-Regulation (2), retire an office or en^loyee at any time after completion of the 55 years of age 

or after the completion of 30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired undwihis Sub-Regulation unless notice in writing has 
been served on him atleast three months in case of an officer and one month in case of an employee in advaiice or an amoimt 
equivalent to three months’ pay in case of an officer and one month’s pay in case of an employee shall be given to such 
officer or employee in lieu thereof: « - - 

Provided also that an officer or enqjloyee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on reraipt of such representation theBoard shall take a decision within a period of three mordhs. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or emplttyce shaft be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shaft constitute a Special Review Committee consisting of not less than dir« members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1). Such 

Committee, shaft, from tiine to tune, review the case of each of such officers or eirmloyees and make to the 

Chairman. 



last day of that month. 

CHAFIER-in 

record of SERyKE, SEMORTTY, PROMOn<W AND REVERSION 

12. Record of Service 

A«»mlofservioesMben«»«ai«dbytheBankmresp«tofeachoff^o,« 
andshallbekqjtinsuchfbrmaiidshallcontainsuchiiifiMinalionasmaybe^ om m 

13. Seniority 

(DTheBankshalln^unUmsepamteseniorityUstetoe^c^rf^^ 

lUits within a cadre, subject to the piovistons rf Siib-Ri«iilal«m (3), 

guidelines as nuiy be issued by the Board ftom time to time. 

C«) Tim seniority lists shallbe reviewed andupdated at such intervals as may be decidedbythebank and 

amongst the officers or employees as the case may be. 

« (aiTlmseniorityofapromoteeufficerorempUryeeinacadreors^^ referemmtothedate 

of his appointment in that cadre or scale. 

or scale. 

preceding cadre or scale, as the case may be. 

ju^or to all the then ejdsting BranchManagers: 

(vlThe/nrer-seseniorityofofficersorernployeesdirectlyrecruitedinabatchtoanyra^ 

withreferericetolhetaiikanottedtothematthetimeoftheirselection. 

14. Promotioii . 

AllpmmotiodSshaUbemadeatthedisc.etiootftheBankandnoo^ 5.jmasamatterofnght 

to be promoted to any post or cadre : 

: t^videdthat promotions of officers or employ^^s m the Bank mn be K ‘k accos airce with the juies 

by the Central Government in terms of Section 29 of the Act. 

15. Reversion . 

A.rdBcer«empl<,yeeryl»lmsbe«appoln.«lm¥fe«d«inaWghe, ^c or scale or where confinimihmma 
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higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 

CHAPTER—IV 


CONDUCT, DISCIPLINE AND APPEALS 
16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

n. Liability to abide by the regulations and orders 

Evciy officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18 . Obligation to maintain secrecy 

Every officer or employee shall maintain the stria secrecy regarding the Bank’s af^rs and the affairs of its 
constituents and shall not divulge, directly or indirectly, any information^ a confidential nature either to a member of toe 
public or to the Bank s staff, unless compelled to do so by judicial or other authority or unless instructed to do so b>' a 
Superior Officer in the discharge of his duties. To signify this every staff shaU subscribe to a declaration in Schedule No! 1. 

19. Obligation to promote the Bank’s interest 

Every' officer or employee shall serve the Bank honesUy an4 faithfiilly, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., arrything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or i nformation which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary without the previous sanction of the competent authority: 

Provided that an officer or employee may, without such sanction, undertake honorary woric of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer : 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 

Authority. 

Explanation : 


(i) Ev cry officer or employee shall report to the Bank if any member of his femily is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(u) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned c»r managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(iii) No ofiiccr or employee shall, without the previous sanaion of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes : 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
(21 of 1860) or any corresponding law in force. 
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(iv) No officer or emiJlo\'ee shall accept any fee for any work done by him for any public body or any pri^■ate person 
without the sanction of the Competent Authority. 

22. Officer or employee not be absent from duty without permission or be late in attendance 

(i) An officer or employee-shall not absent himself from his duties without having obtained the permission of the 
Competeni Authorit>'. nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose : 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headqumters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Offioer-in-Charge or Branch Manager, in other cases. 

24. Prohibition to accept and dowry 

(i) An officer or employee shall not solicit or accqit or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or emplc^ee shall: 

(a) give or take or abate the giving or taking of dowry 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation : 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation in stocks, shares, ete. 

An officer or employee shall riot speculate in stockk, shares, securities of any institution or commodities of any 
description: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bonh 
fidtf ’•n'/estment of his ovim funds in such manner as he may wish. 

Explanation: ' 

Frequent purchase or sale of stocks, shares or securities of any institutionorcommoditiesof any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or errqrloyee s hall, in his individual ca 5 )acily: 

CO borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
undet a pecuniary obligation to a broker or a money tender or a subordinate officer or employee or any 
person, association persons, firms, company or institiition, whether incorporated or not having dealings 
with the Bank; 

(iO bity or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(iti) incur a debt at a race meeting; 

(iv) lend money in private oapaci^ to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange, (jovenunent paper or any other securities; and 
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(v) guarantee in private capacity the pecuniary obligations of anoOier person or agree to indemnify in such 
capacity another person from loss excq}t with the preWous permissicm of the Competent Authority: 

Provided that an officer or employee may give to or accqrt from a relative or personal friend a purely temporary 
loan of a small amount free of interest or t^rate a credit account with a bona fide tr ade s m an or make an advmice of pay to 
his private employee: 


Provided ftirther that an officer or employee m^ obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 


(2) An officer or emplc^ee shall so manage his private affairs to avoid insolvency or habitual indd)tedness. An 
officer or employee who is in debt shall fiimish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or wKo fails to submit the prescribed statement or ^)pears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be li ab le to 
dismissal. 


Explanation I : For the purpose of this Rule an officer or emplt^ee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2: An officer or errqiloyee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, immovabie and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired hy him or held him on lease or mortgage, either 

in his name or in the name of any member of his &mily; 

(b) shares, dentures and cash including bank deposits inherited him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held him and; 

(d) debts and other liabilities incunedby him directly or indirectly; 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulations coineinto 
fo^, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31 st March of each 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of atiy member of 
hisfmuly: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transactuMi is; 

(a) with a person having official dealings with the officer; 

or 

(b) otherwise than through a regular or reputed dealer 

(4) Every officer shall report to the Competent Authority every transaction concerning mov^hs property owned 

or held by him either in his name or in the name of a member of his femily if the value of such a ptoperfy exceeds 
Rs. 10,000: -vS 

Provided that the previous sanction of the Competent Authority shall be obtained if ai^ such teaittaction is: 
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(a) with a person having official dealing with the officer; 

or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the foregoing Sub-Regulation the Competent Authority may at any 
time, by general or special order, require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable ot immovable pr(q)erty held or acquired him or on his behalf or 1^ aity member 
of his family as may be specifiedinthe owfer and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such prt^rty was acquired. 

28. Restrictions regarding marrii^ 

(1) (i) No officer or employee shall qnter into, or contract a marriage with a person having a spouse living. 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any ^ch 
marriage as referred to in clause (i) ot clause (ii) if it is satisfied that: 

(a) Such marria^ is per missi ble under the personal law applicable to such officer or employee ai^ the other 
party to the marriage; and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married, or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for dd»t or on a criminal charge 

(1) An officer or employee who is arrested for ddrt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authority, be treated as being or having been under suspension froth 
the date of his arrest, or as the case may be, of his detention, upto such date or during such penod as the Competent 
Authority may direct: 

Provided that in respect of the period in r^ard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any p^mient maHa to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38, if he is committed to prisonfor debt or is convicted of an offence which in the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employoc 
of his duties in the Bank, the opinion in this respea of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be inqxKed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for dd)t or on criminal charge or to his having bwn detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply and for the purpose of that Regulation as so applied, the officer or employee 
shaU be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 
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30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Le gislati ve Botfy. 

31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall ; 

(a) become or continue be a member or office bearer of, or be otherwise direcUy or indireedy associated with any 
trade union of the employees of the Bank who are ‘wofkmen’ within the meaning of that Act, or a federation 
of such trade unions. 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent demon¬ 
stration in connection with any matter pertaining to his conditions of service or the conditions of service of 
any other employees of the Bank. 

(2) In relation to ar^ employee who officiates in a grade or post which is not a grade or post of a ‘workmen’ as 
aforesaid, this Regulation shall also apply so long as such enq)loyee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of ah association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, conunittee or authority. 

(ii ) WhiDre any approval has been accorded under Sub-Regulation (i) no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of the State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentarv or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee. 

Provided that nothing in this Sub-Regulation shall apply to : 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by associations of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly‘exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any ferewell entertainment. 

(b) No officer or employee shall collect subscription for ferewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon aity 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or cu.stomers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall: 

(a) sti ictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being. 
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(b) not be under the influence of any intoxicating drinks, drugs or other materials dunng the wurse of his duty 

and shall a^ due care that the performance of his doties at any time is not affected in any way by the 

influence of such drinks, drugs or materials. 

(c) retiain fichu consinuing any intoxicating drinks, drugs or other materials in a public place. 

(d) nat ippest in a public place, in a state of intoxication. 

Explanation : 

For the purpose of tiiis Regulation “public place” means any place or premises (including clubs, even exclusiwfy 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to whidi 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual Harassment 

No officCT or employee shatt commit ai^ act of sexual harassment of women at work places. 

Explanation : 

For the purpose of tins ReguMion, ‘setu^ harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as •:— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexualfy coloured lemarics, • 

(d) Showing any pomdgr^hy, or 

(e) Aj^ other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 


38. Penalties 

Without prejucticc to foregoing Regulations of this Chapter an officer or employee who commits a breach of th^ 
Regulations or who disjdays negligence, inefficiency or indolence or who commits acts detnment^ to the mterests ol ^ 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of raiscondubt, 
shall be liable for any one or more penalties dl prescribed hereinafter. 




I. Officers « 

(a) MSnor Penalties ^ 

ti) Censure. . * 

tii) Withholding or stoppage of increments of pay with or witlumt cumulative effect. 

(iii) Withholding of promotion. 

(b) Majo?Penafties 

(0 Recovery from cmolumdhts or such other amounts as maybe due to him, of the whole or part or any pecuniary loss 

caused to the Bank by negligence or breach of orders. . ^ 

Cii) Reduction to a lower grade or post, or to a lower-scale in a time scale. 

* (iii) Corr^ulsory retirement. 

(iv) Removal from service wttfch shall not be a disqualification for future employment. 

(v) ifismissal. * 

Explanation : * . 

The following shall not amount to a penalt)' within the meaipng of this Regulation; 

(0* Withholding of one or more increments an officer on account of his failure to pass a fwescribed departmehtal 
test or examination in accordance with the terms of appointment to tiie posWwhich he holds. 

(fo Stoppage of inctement(s) of an officer at the efficiency bar m a time Kale, on tl^ grounds of his unfitness to cross 
the bar. 


Ciii) Not giving an offidiating assignment or non-promotion of au Officer to a higher grade or pc^fqf which he may be 
eligible for consideration, but for which he is foqjuUimiutable after ainsideration his case. 
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(iv) Rescu i ng or post|x>ning ihe promotion of an Officer for reasons like completion of certain requirement for 

promotion or pendency of disciplinary proceedings. 

(V) Reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 

considered, ^er trial, to be unsuitable for such higher grade or post, or on administrative grounds immnmwpH 

With his conduct. 

(VI) Reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or 

at the end of the penodof probation, in accordance with the terms of his appointmentor rules, or oideisgoveinine 

such probation. ® ^ 

(.vii) Reversion ol an Officer on deputation to his parent organisation. 

(’liii) Termination of service of an Officer: 

(a) Appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment. 

(b) Appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) As part of retrenchment; 

that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
ause of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him jmd 
gi ven an opportunity to subnut his written statement of defence wthin a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, sulHiuttcdby the officer 
stiall. be taken into consideration by the Competent Authority before passing orders : 

Provided fun her that no order imposing any of the major penalties specified above shall be made except by an 
Olde r in writing signed by the Competent Authority and no such order shall be passed without the charge or char^ bdna 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to a^r the 
charge or charges and defend himself: ' 

Provided also that an enquiry need not be held if: 

(i) The misconduct in such cases even if proved, the Bank does not intend to impose the punishment of 

removal or dismissal; and « 

(ii) The Bank has issurt a show cause notice 10 the officefadvisinghim of the misconduct anri 
for which he may be li^le fm such misconduct; 

(m) The officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

II Employees ^ 

T , 

(a) Penalties for minor miscrmduct 

(i) censure 

(ii) recording of adverse remarks against him 

(iii) withholding of increment for a period not exceeding 6 months, 

1^) Penalties for major misconduct 

Oj fine 

(ii) withholding of increment(s) 

(ui) withdrawal of special allowance 

(IV) reduction of pay to nejrt lower stage upto a maximum period of 2 years in case the staff has reached the 
ma.ximum in the scale ofpay 

(v) removal from service which shall not be a disqualifiq^tion for fiiture employment 
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(vi) dismissal: 

Provided that no order imposing any of the penalties spedfied above for major misconduct shall be made except 
by an order in writing signed by the Comp^ent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the en^loyee and enquiry so that he shall have reasonable oj^rtunity to 
answer the charge or charges and defend himself: 

Provided further that an enquiry ^ed not be held ^ ; 

The misconduct is such that even if jvoved, the Bank don nctf intend to impose puni^unent oi removal or 
dismissal; and 

00 The Bank has issued a show cause notice to empk^ees advising him of t^ misconduct aqd the 
punishment for which he may be liable for such misconduct; and 

The ein{^9>ae piakes a volufitary admisumi of his guilt in his reply to the aforesaid show cause notice. 

39* >Vaiverof41ieprocednie> . 

The requirements of Regulation 3^ m^ be waived bjfdjeCmnpetent Authority: 

(a) If the facts on the basis of which penalty is to be inqixised on the officrar ot en^loyec have been estaldished 
in the Court of Law or Court martial; or 

(b) Where the ofihcer or enq)loyee has been convicted on a criminal char^: or 

(c) Where the officer or employee has been sdwconding; or 

(d) ’^hete it is for any other reason impracticable to communicate with him; or 

(e) Where it is reas<mably rM practicable to rt)scrve the procedure prescribed under Regulation 38: 

Provided that no ret^ements of Regulation 38 m^ be waived urdess isi^ons for doing so are recorded in writing 
and placed before the BoaM. 

40. DelegstlM iaf the power of enquire 

The enquiry under Regulatioa 3^ and the piPc^dme with the exception of final order, may be delegated by the 
Competent Authority to an <^Eicer who is senmr to tte officer against whwn the proceedings are instituted and in tlK case 
of an employee to any Officer: 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
tiiose dqnited from other institution, to conduct the enquiry. ^ 

41. CounmoBouqidiy 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
enqdoyee are involved joiinly in an incident and discipHnmy proceedings are sought to be instituted against both of them 
and the Clmtiman is of the opiniem that having regard to tlrc facts and ciicumstances of the case, the Competent Authority 
in respect of both the officer ^td employee shcnild be the same, the Chairman may direct that the Conq)etent Authority in 
ie^)ect the officer shall be the Competent Authenity is regjcct the both the officer and employee involved and a 
common enquiry shall be held into die chmges ajpiitst bodi cf them and the delegatum of power to enquire under 
Regulation 40 a^ the procedure, with the exception of the final ordr^ ^Udl be in favour the same enquiry officer. 

42. Corrupt practices 

Notwithstanding anything contained mthesc Regulations, the following provisions sM apply where it is alleged 
that an ofihtpr or employee Has been guilty of cornq)t practices, namely: 

(i) Where it is alleged that an officer or employee is possessed of <hq)r(^itionate assets or that he has 
(XMomitted an act of criminal misconduct or where the investigation and proofthe aHegaticm would require 
the evidence of persons who are not officers or employees of the Bank or where, in the (qjinioa of the 
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Chairman, the investigation into the allegations cannot be conveniently undert^c^ by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 

(ii) If after considering the report on the investigation, the Competent Authority is sati^ied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinaiy proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nopiinated by the Central Vgilance Commissfon for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Coimnission for its advice as to whether the charge m 
charges, as the case may be, can be considered to have been established and the pena^^ of penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Amhority after considering the advice of the Central Vigilance Commission. 

Explcmation ; 

An officer or employee shall be deemed to be guilty of commt practices if he has committed an act of criminal 
misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Cormption Act, 1988 or he has acted for an imjm^ 
purpe^ or in a corrupt manner or had exercised or refrained from exercising his powers with an iim^oper (X corrupt motive. 

43. Restriction tm engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal pr^titiCBmi; vdthout prior permission 
of the Competent Authority. 

44. DiscipUnary proceetftngs after retirenmnt 

0) An officer or employee under suspension of a charge of misconduct who attains the age rf si^crannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cea^ to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proce^- 
ings are concluded and final order is passed in respect thereof The concerned officer or enqjfoyee will not receive 
any pay and/or allowances after the date of superannuation He will also not be entitled fm the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CFF. 

Explanation : • 

The normal retirement benefits such as encashment of Privilege leave and Gratuity should be withheld tilf the 
completion of the disciplinary proceedings andpassing of final order by the Competent Authority. The release of benefits 
would be as per the fin^ order of the said Authority. 

45. ^spension 

An officer or employee may be placed under suspension by the Competent Authority During such suspension 
the officer of employee shall be entitled foe subsistwice allo^^nce as under : 

1. In caw of n Officer 
(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the d^e 

•prior to the date of suspension irrespective of the nature of eaquiry. , 

(ii) For the sifosequent period: ^ 

(a) Where the enquiry is held departmentally by the Bank 1/2 of the basic pay the officer was drawing on 
the date prior to the date of suspension. 
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(b) Where the enquiry is held by an outside ^enqr i/3rdofthe basic pay for the next three months and one 

half of the remaining period of $uiq)ension. 

(B) AUowances 

For the entire pefiod of sujpensioii, dearness allcwanoe ami otoallowaiKss excepting special aU<waiK^ 

wiU be calculated on the reduced pay at tpeerfied in terms of (i) and (ii) of Clause (A) at the ptwailing rates or at rates 
applicable to similar categoiy of officers. 

2. In case of an empMyee 

(A) BancPay 

® FottbefitstlhreeiiionthsofsuspensionlOrdofthebasicp^whichlheemployeewasdrawingonthedateprior 

to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period: 

(a) Wietelheenquiryishelddeparirnentallyby theBank, 1/2 ofthe basic pay, the eir^loyee was drawing on 

the date prior to the date of suspension; 

(b) After one year full pay if the dq?artmental enquiry is not delayed for reasons attributable to the concerned 
employee or any ofhisrqprcsentative(s); 

(0 Where the enquiry is done by an outside agency and the said agency to come to the 
prosecute the eirgrtoyee, fuU pay will be payable after six months from the date of receipt of 

or one yto ^er suspension, whichever is later, and in the event the enqutiy is not del^ol for 

reasons attributable to the employee or of his representative(s). 

(B) Allowances 

or at rates aj^licable to similar category of en^sloyees. 

Provided that no officer or emplayee shaU be entiUed to receive ^ent of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocauon 

Provided further that if during the period of suspension, an employee reUred by reason of his attaimng the age of 
.n y., a ..n..»iinn no subsistence allowance shaU be paid to him from the dale of his retirement. 

46. TVeatment of suspension period and aUied matters 

The Competent Authority may, whiteimposingpenalty,also direct whether the officer oremj^o^^ 

the difference bepLn the subsistence aUowance and the emoluments which 

suspension, for the period he was under suspension and that, ifthe Competent Authonty decides otherwise no order sM 

be passed which shall have the effect of compeUing the officer or employee to refund such subsist^ allowana. Tte 
peri^ during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Ri^t to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest; 

(in Th»?p|v»t shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days oftte date of 

recei^^the order appealed against The Appellate Authority ShaU consider the appeal and pass smtable order 

preferably within a period of 6 months. 





48. Appellate authorities ~ "■ 

An appeal shall lie: 

(!) TotheBoard>vheretheChainianora,mnutteeorDiiectorsistheCompetemAuUiori^^ 

(u) To the Chairman where any other officer is the Competent Anthority. 

49. Requirement of an appeal 

E veiy appeal shall compty with the following requirements : 

'' paSg «:^err -guago and shaU be fiee flom tumecessaty 

(b) '‘shallcontamallnaterialstatenBntsandargumentsreUefonandshallbecompleteinitself. 

(c) It shall Specify the relief desired. * 

(d) It shall not be addressed to Directors personally. 

CHAPTERV 

PAY AND ALLOWANCES 

50. When acc me and payable 

serv ice “f aSr ot empl^JTal^Ml^^^ «.i^nc*ment of the 

service performed during the said month. ^ ^ of the each month in respect of the 

51. When ceases 

(i) Pay and a.lowancos shall cease to aocme as soon as an officer or employee ceases ,o be in service- 

52. Increments 

...... 


53. Kinds of leave 


CHAFTERVI / 
leave AND JOINING TDVfE 


Subjec. ,0 the provisions of these RegulaUons an officer or employee may be eUgible for the ibUowing 

(a) Casual Leave 

(b) Pnvi lege Leave 

(c) Sick Leave 

(d) E.xtraordinaiy Leave 

(e) Special Casual Leave and Special Leave 

(I) Maternity Leave. 

54. Authorities empowered to grant leave 

The power to grant leave shaU vest in the Competent Authority. 


kinds of 
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rii.ii«.«»»"'w^“““"“''rsssr’‘“'^ 

expensesii^unedbyhimandthemenrt-rsofhisfimuty 

where he was posted before proceeding on leave. 

57.Le«*iiotadiiii»atfcfor«Bolliceroronpk^ptacedii«le^ 

No leave shall be granted to an officer or employee under suspension. 

*^'^)*^ceroremployeeshallbeeligibleforcasualleaveonfiffi«^^ 12 workingdaysmacalendar 

PTOvidedthatnotmotethanfourdayscasualleaveniaybeavailedofataiiyotietiiiie;aiid 

P.„vkledfurtherthatlmUda^andSn«daysnmy«o.becm^ 

in respect of an officer. substantive pay in 

59. Privilege Leave 

P^dedtbatattheconurmncenumtofservKerm^^^ 

months «lriAanofficermemplC5feeiseittitled«atiytim^ 

(4)Privilegele.vetm.ybeacc»n»latedup«>3^ .Wa.7.»dft* 

lstJarmwl990.tlmprivitegeleavem^beaocointilaleaT>to 

pJ^CtflZ^^AuUmritylssat^ f 

requiiement at his discretion. 

60. SlckLeave _ £bT«r o- emokwee staU be credited with med^ teavp ™ 


I 
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from the service shall be aIl?^'m^,^^'^<^^'^|^^^”^‘»"«®l*>ywisdiietoreiireorr^^ 
resignation “ P®' completed calendar month upto the dale of retirement ot 

mixlical leave shall be aMowedatft^‘or5^^°|,f^!^^”^“"‘‘‘“”**l‘om«ivice.ciedittoricl[ leave/ 

preceding the calendar nmnthinn-hiehheisrenmvedordisZedflom^.^rt,^^^"^'**'^ 

.eave/mc^^Luel^tX^l^f^^ 

.~,ca,lcaveshallbemdncedb,oneeigh^^^^ 

conditions™'>«o'o can be accumulated during his entile service subject to the foUowing 

0 “ “of the emoluments during the period of sick/ 

anypontn^Vs^i^r“,^^i^l|^‘^‘J^^^^P«"^ 

his sick/medical leave account. ^ of such penod on full emolumente being debited agftinff f 

(olSich/rnedrcalleavewiBbegrantedon^vrirombasisd^^^ 

/twA A —_ _ 


(iv) Any officer or 
certificate to the 


Explanation 


completed yea^r of scrvlrc^ ^ employee shall be eligible for 20 days of sick/medical leave for each 

61. Extraordinar) Leave 

inaiy leave 


Prov ided that in exceptional h/ucumsiances rng c 
upto a total period of 720 days to an officer or employee. 



!ht 


= Board grmiicxnaordinatyleav^^^rf‘720^t^h^°^h°'^^^|”!^j?T°;y**^'^”»h 

; specific reasons therefore in writing. ^ “‘“®^’“caccofdmg such ^iproval, shall record 


iht specific reasons therefore in writing 

f> er inid ad„ns..b7c m2 

iiavc shall not count foiincreme^*”*''^*'*‘'""“®*'“‘’™^“^**‘”"‘'“y'cmfe and the period spent on such 

ordinary leave would count for increment. ^ ^ diii^ that the period of extra 
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62 . Spedal CaswU Leave and Special Leave 

An officer or employee may be granted spexM casual leave and special leave for sports, donation of blood, family 
-■.■.■,e^a.nf »nni£^ormploy«mai.enqiuiy,orforjoiiungcivil defence ^mces Of any otberpiirpose as 
be decided by the Board in accordance with the guidelines of the Central Government. 

63. Matovity Leave 

available during the entire period of service of a female officer or employee. 

rmMatmiitvkave may be combined wMi any otiier kind of leave bat any leave applied for in coi^tionrf^ 

former nay granted only if the request supported by a oenffleate issued by a medical practitioner acceptable to the 


64. Lapseirfleave 

AU leave shaU lapse on fhe death of an officer or employee or if he ceases to be in the service of the Bank: 

Pmvided that where an ifficer or employee dies in service, there Shan be p^ble to his legal rept^tatives,suim 

which would havebeen payable to the officer or employee as ifhe has availed of the privUege leave that he had accumulated 

at the time of his death subject to Sub-Regulation (aX4) of Regulation 59. 

Provided fimher that where a staff retires from the Bank's 

to the for the period of privilege leave he had accumulated subject to Sub-RegulaUon (a)(4) of RegulaUon 

Providedalso that in respect of theemployeewhemhisseivicesa.eternrinated owing to retrenchment, he shaU^ 

paid pay and allowances for the period of privilege leave at his credit. 


65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shaU fiimish to the Bank, the 
address at which he can be contacted while out of headquwters. 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. , - 

(ii) The last day of leave of an officer or cmidoyee is the working day preceding that i^n which he reports his 
return to duty. 

67. JoiaiAgtinie 

(1) Anofficcrorcmplc^ecshallbeeligiblcforioiningtimeononeoecasiontoenablehim: 

(a) to join a new post to which he is a^winted while on duty in his old post, or 

(b) to Join a new post on return from leave. 

(2) The period of joining time shall be: 

(a) in respect of an officer, a period not exceethng seven days exclusive of the number of days ^nt of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whicheva is less. 

(4) In calculming the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded. 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place. 
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f If*to an officer or employee whrahis posting is of temporary nature, irresoec- 

in c of the fact that the posting is to a place or station other than the one at which he is permancntty^stecT^ 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 

CHAPTER Vn 
MISCELLANEOUS 

68. Provident Fund and Pension 

D .1 ' c 'f' "I'w "'•'0 has completed continuous nunimum service as giecified in the Enmiovees’ 

Providciu Fund and MiKellaneonsProvisions Act, 1952 (l9of l952)shaUbeart>emberoftlieB^i!l«es’ ProvidS^ 

the aforesmd AC('° Of ®nv%ee and the Bank shaH beta acc^^S^th prrrvisiorrf 

Prov isions^ Aa P)52 nTrf 195TSh“''®'^ provisions of Employees’ Provident Ftiud and Miscellaneous 

FI OMsions Act 1J5 2 ( 19 of 1 952) shall be governed by the provisions of Employees Pension Scheme 1995 fa..~»r bv the 

GovcrnmcnioflndiainexeiciseofthepowersconferredbySection6AofthesaidAct. • ’ 


69. Gratuity 


hereunder 


(b) The Pension Scheme so ftamed shall come intoforce from the 16th day of November, 1995. 


ofTicer or employee shall be eligible for payment of gratuity in accordance with the Sub-iegnbtion (2 ) 




(?) (i ) cry officer or employee shall be eligible for gratuity on_ 


(a) Retirement 

(b) Death 

Silk'or*’''"^"''^or sendee as certified by a Mescal Officer approved by the 

(d) Resignation after compleung 10 years of continuous service, or 

®«®P' by W of purtishmeut after completion of 10 years of 

Provided that where an officer or employee has completed more than 30 years of service heshaUbeeIiiriMf>hifn>«v 

cfgro.u,tyforanadd,,.onalamoumat,hera.eofonehatfofamonth’spayforeachcoinplem,fyea^ 

Pros Ided further that in respect of an officer the gratuity is payable based on the last pay drawn 

70. Domicile 
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(2) No officer or employee who has once indicaled his domicile, shall be allowed to after the same uMess he 

satisfies tL Bank that the change is iwiayJde and in no case miv an officer or employee be permitted to change his domicUe 

in such a manner as to increase the cost to the Bank of any such concession. 


71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 

72. Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to Ume, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Goveminent of India may after consutotion with the Nation^ Bank interpret these Regulations as and 
when considered necessary. 


73. Repeal and Savings 

f n Eveiy rule tegulafton, byedaw, or any provision in any agreement or a resolution corresponding to ^ of the 
regulations herein contained and in fciee immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action takenunder the piovisions so repealed shall be deemed 

to have been made or taken under the provisions of these regulations. 


SrffEPULE4 
(See Regulation 28) 


Declaration of Fidelity and Secrecy 


Place :- 
Date:~ 


j .do herdy declare that I will feithfuUy, traly and tothebest of my skiU and ability 

execute a^ perform the duties required of me as officer or employee of the..Bank and which properly 

relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not le^ly entitled hereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the s^ Barfc arid 
not will I allow any such person to inspect or have access to any books or documents or electromc records belon^g to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signedbefcreme. Signature 

Name in full 
Designation. 

Signature 
Name in full 
Designation. 

CARE: (IbbeonthelinesofGOIRuIes) 

SCHEDULE-n 
[ See Regulation 5 (4)J 

Declaration to be obtained ftom every officer or employee on first appointment. 

I, Shri/Smt./Kum..s/o, w/o, d/o. 

as under: 

(i) That I am unnianied/a widower/widow 
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(ii) That I am married and have only one spouse living. 

® AppUcaUonforgran, 

(iv) To be modified. 

Date; 


Name. 


Signature 


SCHEDULE-m 
FonnB 

Dedaratkm of Domicile 
(See Reguladon 70) 


Place 


I, the undersigned, having been 
.(Place) in. 

2 *The above is my place of birth 
or 


Date;, 

appointed in the service of the 
.(District)asniyplaoe of domicile. 


•Theabw^not,^plaoeofbiith.Myplaoeofbiithis... (Placelm 

'“'*®‘*®'=‘®^“™yP'a«<rf*»iiicaefcrtliefeasoiisghLw 


Bank hereby 


(District) but 


4 




Name in full. 

Designation and 

Nature of appomtment. 

Date of appointment. 

Signature 

* Strike out whichever is not applicable. ^ 


Sd/- illegible, 
(Chairman) 

[No. ADVT/in/IV/38I/2()03//Exty.J 



















